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THE MIQQUT RESEARCH PROJECT 
Embedding literacy and essential skills into non-formal culture-based programs 

 
What is the Miqqut Research Project about?  
 

 Researching the short and longer-term outcomes of non-formal community programs 
that embed literacy1 and essential skills (L&ES) into culture-based skill development.  

 Researching methods of instruction that support L&ES development in these kinds of 
programs.  

 Developing a resource manual, teaching tools and training to share ideas and ways to 
embed L&ES into non-formal community-based cultural programs. 

 

Why is this research important? 
 

Ilitaqsiniq believes that non-formal community-based cultural programs present a unique 
opportunity for literacy, language and essential skill development for participants in Nunavut. 
There are several examples of successful cultural programs in Nunavut that have included L&ES 
skill development. Finding out why these programs are successful will assist Ilitaqsiniq to: 
 

 Support community organizations and instructors to deliver high quality non-formal 
community programs that meet the needs of their participants. 

 Support participants – especially those who are not yet prepared to meet the 
challenges of formal postsecondary programs - to improve their L&ES skills.  

 Educate funding and policy development agencies about the value and effectiveness 
of these programs in supporting L&ES skill development and other learning of 
program participants. 

 

How have we conducted the Miqqut Project research?  
 

 We interviewed instructors and participants of non-formal community programs that 
embedded literacy and language in culture-based skills programs in Nunavut in the 
past several years. 

 We piloted two 4-month sewing programs in Rankin Inlet. Elder instructors taught 
both contemporary and traditional sewing skills in both programs. Only in the second 
program, adult educators intentionally embedded literacy and language skill 
development with the sewing skill instruction.  

 We interviewed instructors and participants in both sewing programs at the beginning, 
end and 6 months post program to compare learning and other outcomes for 
participants.  

 

What have we learned from our research2?  
 

All cultural skills-based programs that embed literacy and language skill development considered 
in our research show concurrent cultural, literacy, and well-being outcomes. Interplay between 
these three core outcomes also leads to a strong outcome of improved interconnectedness 
between participants, their families, their communities, and in some cases the broader world. 

                                                      
1 Ilitaqsiniq’s definition of literacy includes the development of oral language skills.  
2 A comprehensive research report will be available April, 2013. 
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Participants from each program testify to life-changing outcomes as a result of participating in 
the non-formal cultural program. 
 

These programs:  
 

 Reinvigorate traditional Inuit intergenerational modes of learning. 

 Enhance participants’ ability and confidence in sharing and gaining information 
through oral and written communication and document use in both Inuktitut and 
English. 

 Support greater job and school readiness, including subsequent higher levels of 
engagement in formal education and the wage economy. 

 Improve confidence and pride in participants’ belief about their abilities 

 Support greater happiness and healing. 

 Support Inunnguiniq ("Guiding the potential of the human spirit") - personal 
development in the areas of character development, life skills and making positive life 
choices. 

 

For more information about the Miqqut Research Project please contact:  
 

Adriana Kusugak 
Literacy Development Coordinator 
adrianakusugak@nunavutliteracy.ca  
 

Quluaq Pilakapsi 
Inuktitut Resource Co-ordinator 
quluaqpilakpsi@nunavutliteracy.ca  
 

Cayla Chenier 
Projects Director 
caylachenier@nunavutliteracy.ca  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

mailto:adrianakusugak@nunavutliteracy.ca
mailto:quluaqpilakpsi@nunavutliteracy.ca
mailto:caylachenier@nunavutliteracy.ca
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Northern Men’s Research Project 
Community-based Research into Men’s Learning, Work, and Well-being 

 
Why are we doing this research? 
 

In Canada today, there is a growing gap between men’s and women’s education and employment.  
More women are finishing high school, attending post-secondary education3 and participating in the 
workforce4 than are men. This gender gap is even greater in First Nations, Inuit5 and Métis 
communities.  
 

The purpose of this research project is to better understand the barriers that northern First Nations, 
Inuit and Métis men face and, most important, what will help them succeed. We want to know how 
governments, community groups, employers and community members can better support learning, 
work and well-being for First Nations, Inuit and Metis men. 
We envision communities in which men have opportunities to succeed on whatever path they 
choose — communities that are strengthened by the strong skills, perspectives and contributions of 
aboriginal men today and in the future.  
 
 

Who is doing the research? 
 

This is a pan-territorial research project. The project is being lead by Ilitaqsiniq (the Nunavut 
Literacy Council) in partnership with three other community-based literacy organizations: the 
Yukon Literacy Coalition, the NWT Literacy Council, and Literacy Newfoundland and Labrador. 
 

Each of the four northern literacy organizations worked to identify skilled local researchers. We 
feel these community researchers are best positioned to interview and gather knowledge from 
local research participants and interest groups. These community researchers know their regions 
and communities have an interest in the research issues and respect and value local knowledge 
and people.  
 
 

How are we doing this research?  
 

The Northern Men’s Research Project is a community-based research project. This means that we 
will work to:  

 Involve communities and develop partnerships; 
 Ask questions that are meaningful to communities; 
 Develop an empowering research process that respects and incorporates community 

values; 
 Train and support community researchers who live in the regions or communities and have 

personal experience with the issues being researched; 
 Create a positive experience for research participants; 
 Communicate and support on-going dialogue with community members, from initial 

research design through to the presentation and application of the results;  
 Support well-informed action. 

 

                                                      
3 “Educational Indicators in Canada: An International Perspective.” Statistics Canada & the Council of Ministers of Education, Canada. 2010. 
4 Mazurkewich, Karen. “Family Finance: The Next Level.” Financial Post Magazine. March 9, 2011. 
5 Boesveld, Sarah. “Entrenched in Tradition, Inuit men grapple with widening gender gap in Nunavut’s workforce”. National Post 11 Dec. 2012.  

Web. 21 Jan. 2013.  
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Each of the four northern regions – Yukon, Northwest Territories, Nunavut and Labrador – will 
partner with 3 communities in which to interview research participants.  
 
 

When does this research project take place?  
 

This project began in November 2011 and ends in March 2015. Community researchers will gather 
data from research participants between February 2013 and February 2014. A research report will 
be available April 2015. We will distribute the report to our funders, local aboriginal governments, 
community partners and organizations, research participants, territorial and municipal 
governments and other interest groups.  
 
 

Who is funding this research?  
 

This project is funded in part by the Government of Canada (through the Office of Literacy and 
Essential Skills). The project is also funded by the territorial and provincial governments, the 
northern literacy coalitions, and aboriginal and community organizations from across northern 
Canada. 
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Current Educational Research in Nunavut  

Fiona Walton, Faculty of Education, University of Prince Edward Island 

Presented at ITK Amaujaq Roundtable on Research, February 21, 2013 

__________________________________________________________ 

Inuit Qaujimajatuqangit and the Transformation of High School Education in Nunavut Funded by 

ArcticNet - (2010-2014) 

Research Partners: Coalition of District Education Authorities of Nunavut and Nunavut Department of 

Education 

Project Leader: Fiona Walton   Network Investigator: Sandy McAuley 

Filmmaker: Mark Sandiford   Post-Doctoral Fellow: Darlene O’Leary 

PhD Students: Naullaq Arnaquq (UPEI), Masters Students: Kerri Wheatley (UPEI),  

Heather McGregor (UBC)    Rebecca Mearns (Carleton), 

Inuit Researchers in Nunavut: Lena Metuq, Jukeepa Hainnu, Saa Pitsiulak, Elisapee Flaherty 

This mixed-methods research identifies factors that influence high school graduation in Nunavut. These factors 

include: support from extended family and community; the creation of a culture of peer and educator support; 

strong Inuit leadership and role modeling at the school level; integration of Inuit values, beliefs and content in 

the curriculum and programs; and high levels of academic and personal support and encouragement for 

students. A bilingual documentary video, Going Places: Preparing Inuit High School Students for a Changing 

World (Walton et al., 2011), focused on the high schools in Pangnirtung and Clyde River. In 2011-2012, 

interviews with Nunavut youth led to the creation of a bilingual documentary, Alluriarniaq-Stepping Forward: 

Youth Perspectives on High School Education in Nunavut (Walton et al., 2013), offering insights about how 

high school education has affected the lives of Nunavut youth. Heather McGregor completed longitudinal 

historical and statistical profiles of four high schools in Nunavut (2010, 2011, 2013). 

http://education.upei.ca/nunavutmed. 

Improving Access to University Education in the Canadian Arctic 

Funded by ArcticNet - (2010–2014) 

Project Leader: Thierry Rodon, Laval University Network Investigators: Frances Abele (Carleton), 

Frédéric Laugrand (Laval), Fiona Walton, (UPEI). 

 UPEI’s role focuses on the experiences of Nunavut MEd students in accessing a graduate program in 

education. http://www.arcticnet.ulaval.ca/research/summary.php?project_id=77 

https://www.isc.fss.ulaval.ca/ 

Inuit Leadership and Governance in Nunavut and Nunavik: Life Stories, 

Analytical Perspectives and Training  

Funded by SSHRC as a Community University Research Alliance (CURA) - (2010-2015) 

Principal Investigator:  Frédéric Laugrand, Laval University 

UPEI Team Members: Fiona Walton, Sandy McAuley, Naullaq Arnaquq and Darlene O’Leary 

The CURA focuses on leadership and governance across several domains. The UPEI team is investigating the 

leadership experiences and vision of MEd graduates and students completing the Nunavut MEd program. A 

biography of Eva Aariak, Premier of Nunavut, is in progress.  

Nunavut Master of Education – Research and Evaluation  

Funded by the Department of Education, Government of Nunavut -  (2010-2013) 

Principal Investigator: Fiona Walton  Research Manager: Kerri Wheatley 

Research and program evaluation takes place within the course-based Nunavut MEd programs offered by UPEI 

from 2006 – 2009 (with 21 Inuit graduates) and from 2010 – 2013 with 13 students. Jeela Palluq-Cloutier is 

completing a thesis on teachers’ opinions related to standardization of Inuktut in Nunavut to graduate in 2014. 

Students, instructors and administrators are interviewed and complete surveys related to the delivery and 

content of the MEd program. Lighting the Qulliq: The First Master of Education Program in Nunavut (Walton, 

McAuley, Tompkins, Fortes, Frenette & Burgess, 2010) can be located at 

http://cer.upei.ca/files/cer/Nunavut_Report_web_1.pdf 

 
 
 
 
  

http://education.upei.ca/nunavutmed
http://cer.upei.ca/files/cer/Nunavut_Report_web_1.pdf
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Transition to Teaching: the Laurentian Concurrent Program 

The concurrent Bachelor of Education program at Laurentian has only been in existence since 2003. 
From the outset it has had an infused aboriginal focus with indigenous content included in all 
undergraduate and final Pro Year Education courses.  All senior students in the program visit 
Lakeview School in M’Chigeeng First Nation, annually a half dozen teacher-candidates also complete 
a month-long placement at Lakeview, and everyone attends the Killarney-Shebanoning Outdoor 
Education Centre where they work with elders learning about the traditions of the people. The 
concurrent program also requires candidates to plan lessons that always consider FNMI learners and 
our Methods classes all utilize the latest applicable resources (including our own Dr. Pam Toulouse’s 
recent Achieving Aboriginal Student Success: A guide for K to 8 classrooms).  

In August 2012 the School of Education decided to track its 365 graduates from 2007-2012. Just over 
100 graduates have responded to the online job survey in the last few months and their responses 
indicate that Laurentian Concurrent Education graduates were outperforming other recent Ontario 
B.Ed. holders. Preliminary findings from the respondents indicate employment rates for cohorts 
range from 100% for the inaugural group to 69% for our most recent graduates. These results are 
much higher than the provincial average – for example according to the Ontario College of Teachers 
“Early Career Teachers in Ontario Schools February 2012” page 8 - only 13% of all Ontario graduates 
from B.Ed. Programs found regular employment in 2011.  
http://www.oct.ca/~/media/PDF/Transition%20to%20Teaching%202011/EN/transitions11_e.ashx  
We believe several factors are involved in these results  – our candidates appear to be much more 
willing to leave the province or even the country to find work than most other new B.Ed. graduates 
(15% vs Ontario average of 10%) and they increasingly acquire teachables more likely to lead to 
employment (originally we had no FSL graduates, now 15% of our Junior/Intermediates acquire that 
qualification).  However, we also suspect our embedded indigenous component has led to many of 
those candidates finding work.  Our graduates have often gone on to teach in northern or remote 
communities including Haida Gwaii British Columbia, Bonneyville Alberta, Buffalo Narrows and La 
Loche Saskatchewan, Kashechewan and M’Chigeeng Ontario, and Iqaluit in Nunavut. 
Our current HEQCO-supported research project is intended to follow up with graduates and 
determine how well we are preparing them for teaching in northern, remote, or FNMI communities 
and what we might improve. We are also asking employers/principals what attributes/factors make 
for a successful transition in such situations.  This information would be of use to all Bachelor of 
Education programs across the country. Essentially, it meets the goals of the Association of Canadian 
Deans of Education 2009  Accord on Indigenous Education by seeking increased “ways that all 
Canadian teacher education programs and education partners work cooperatively for quality 
Aboriginal teacher education and teacher education programs that meet the needs of 
Indigenous learners.” 
http://educ.ubc.ca/sites/educ.ubc.ca/files/FoE%20document_ACDE_Accord_Indigenous_Educatio
n_01-12-10.pdf 
Dr. George Sheppard, Director, Laurentian School of Education 
 
  

http://www.oct.ca/~/media/PDF/Transition%20to%20Teaching%202011/EN/transitions11_e.ashx
http://educ.ubc.ca/sites/educ.ubc.ca/files/FoE%20document_ACDE_Accord_Indigenous_Education_01-12-10.pdf
http://educ.ubc.ca/sites/educ.ubc.ca/files/FoE%20document_ACDE_Accord_Indigenous_Education_01-12-10.pdf
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Research Project on Inuit Education Conducted by the Northern Sustainable 
Development Research Chair 

1. Monitoring educational and professional success amongst Inuit of Nunavut 
who have registered in a post-secondary program 

Funded by 
 Nunavut general Monitoring Plan 

Project Lead 
 Thierry Rodon (Université Laval) 

Project Researchers 
 Francis Lévesque (Université Laval) 
 Blair Stevenson (Université Laval)  
 Sajjad Taghizadeh Imani (Université Laval) 

Inuit Researchers 
 Kevin Qamaniq-Mason, Ottawa 
 Pam Gross, Cambridge Bay  
 Maatalii Okalik, Ottawa 
 Elisabeth Ryan, Iqaluit 
 Lori Tagoona, Rankin Inlet 
 Jena Merkosak, Pond Inlet 

Plain language Summary 
In Nunavut, little is known about the level of success enjoyed by students with post-secondary education. 
There is no public data on the programs attended by Inuit students from Nunavut. Nor is information 
available on the graduation rate of students in post-secondary programs, their employment rate, the links 
between graduation and employment, whether their employment is related to their post-secondary 
education, and whether having post-secondary education affects their level of job satisfaction. The main goal 
of this research is to collect data on success among Nunavut Inuit who are attending or have attended post-
secondary programs. Specifically, we: 

1) Collect data on post-secondary educational success among Inuit students within and outside 
Nunavut; 

2) Collect data on professional success among Inuit with postgraduate education, depending on 
whether they have graduated or not; 

3) Collect data on the financial assistance programs and compare their effectiveness in terms 
of post-secondary success and graduation. 
 

Better data will contribute to better decision making and capacity building in Nunavut by enabling 
decision-makers to understand and quantify the impact of post-secondary education on young 
Inuit. Such data could be used either by the Department of Education to adapt its post-secondary 
programs or by FANS (Financial Assistance for Nunavut Students) and Kakivak to adapt their 
funding programs to student needs.  

Summary of activities 2012-2013 
Spring 2012  Creation of the survey 
Summer 2012 Application for ethics’ approval and NRI Licence 
   Surveys are being administrated in the North 
Winter 2012-2013 Surveys are being administrated in the North 
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   Analysis begins 
   Meeting with partners in Iqaluit, March 14th 2013. 
 
 

2. Improving Access to University Education in the Canadian Arctic  

Funded by 
 ArcticNet (Network of Centres of Excellence of Canada) 

Project Lead 
 Thierry Rodon (Université Laval) 

Project Researchers 
 Frances Abele (Carleton University) 
 Frédéric Laugrand (Université Laval) 
 Fiona Walton (University of Prince Edward Island) 

Inuit Researchers 
 Naullaq Arnaquq (Government of Nunavut) 
 James Kuptana (ITK) 
 Pam Gross (University of Manitoba) 
 Teevi Mackay (Carleton University) 
 Melissa Ruston (Concordia University) 
 Lori Tagoona (University of Manitoba) 

Partners 
 Nunavut Sivuniksavut 
 Kativik School Board 
 Nunavut Arctic College 
 ITK 

Plain language Summary 
Given the multiple and interconnected challenges within the Arctic, the absence of an accessible 
university level post-secondary institution in Inuit Nunangat is disquieting. The objective of the 
project has been to provide evidenced-based research on Inuit participation in university 
education in Canada and to promote a national discussion amongst provider of university 
program for the Inuit. 
 
This research project is gathering evidenced-based data on Inuit participation in University 
education throughout Canada. During the first two years of the project, workshops, interviews 
and surveys have enabled us to listen to the experiences of Inuit students. As a way of 
supplementing the information, and addressing the interaction between students living in, or 
from, the Canadian Arctic, and the programs they enrolled in, we have also focussed on enabling 
a national discussion amongst providers of university programs for Inuit. This discussion will 
allow a coordinated effort among the variety of post-secondary information, and meaningful 
discussion about student challenges and barriers to success. 

Summary of activities 2012-2013 

 Preparation of a draft chapter for the Integrated Regional Impact Studies for region two 
(IRIS-2). Recommendations were shared with Nunavut decision-makers in Iqaluit on 
November 8th 2012 during the ArcticNet Regional Science Meeting. 
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 A website called Tukitaarkik – Inuit Student Centre (www.isc.fss.ulaval.ca) was designed 
during 2011-2012 and launched in beta format in April 2012. The website will be hosted 
by ITK starting in 2013. 

 Five Inuit students from Nunavik who study in the Intégration et Exploration – Inuits at 
Cégep Marie-Victorin produced fiction films or documentaries on their postsecondary 
experience. 

 The UPEI research team has continued gathering and analyzing data involving current 
students and graduates of the Master of Education Nunavut program. 

 Frances Abele and her team have worked at developing a comprehensive history of post-
secondary education and the northern university concept within the Northwest 
Territories and Nunavut. 

 Project investigators and Inuit researchers gave ten communications in five different 
science meetings/conferences. 
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Why Not Teach? Inuit High School Students’ Thoughts on Becoming a Teacher 
(Collaborative Inuit Teacher Recruitment Research in Nunavut) 

 
 

Paul Berger 
Lakehead University, 955 Oliver Road, Thunder Bay, ON, P7B 5E1 

 
 
 
In this collaborative research a university-based southern researcher (Paul Berger) partnered with 
Nunavut Teacher Education Program students (Karen Inootik, Rebecca Jones, Jennifer Kadjuk, Emma 
Pauloosie & Terry Aknavigak) to ask: 
 
1) What draws Inuit high school students, recent graduates, and student support assistants to 
teaching, and what barriers they face? 
 
2) What impact does co-conducting the research have on the Inuit co-researchers? 
 
Data for question one come from 128 interviews in 11 communities in Nunavut. The interview guide 
was developed in cllaboration with co-researchers and NTEP students conducted all interviews. NTEP 
students transcribed and translated (when necessary) the interviews and the analysis was done 
collaboratively. 
 
Data for question two come from interviews with co-researchers throughout the research. 
 
This approach is powerful since the southern researcher brings knowledge of research 
methodologies and the broad literature, and the co-researchers bring knowledge of the focus of 
research, Inuit language and culture, and trust – since they are already known in the communities 
where they recruit participants and conduct interviews. 
 
Important in this approach is to have a local champion (in this case our thanks to Ken Bell, NTEP) to 
help connect the southern researcher to the co-researchers. Maintaining contact over distance is 
sometimes difficult as well. This approach is excellent for capacity building and is very cost effective. 
 
 
Education policy analysis and Inuvialuit views of education in the Beaufort Delta 
 
In this research I am working with Jennifer Johnson from the Inuvialuit Regional Corporation on a 
multi-layered project of their design. I provide guidance, analysis, and writing. This model honours 
locally designed research to meet local needs. 
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Leadership and Governance in Nunavut and Nunavik. Life Stories, Analytical 

Perspectives and Trainings (https://www.cura.leadership.ciera.ulaval.ca/) 
In 2009, Nunavut celebrated its ten years of existence, hence bringing a critical reflection on whether 

the initial benchmarks and expectations have been met so far. In Nunavik, talks aiming at going further 

in achieving self-governance started a few years after the signing of the JBNQA in the mid-1970s. 

Although the creation of the Nunavik Regional Government was recently postponed, negotiations will 

resume. This project takes a closer look at Inuit governance and leadership, adopting a multidisciplinary 

approach that combines anthropology, political science, law, education and linguistics. Researchers and 

collaborators from the CIÉRA of Université Laval (F. Laugrand, L.J. Dorais, T. Rodon) combine 

their expertise with those of researchers from other universities (M. Daveluy and F. Levesque – 

University of Alberta; D. Patrick – Carleton University; S. Tulloch – Saint-Mary’s University; F. 

Walton – University of Prince Edward Island; S. Thériault – University of Ottawa; J. Oosten – Leiden 

University; M. Therrien – INALCO). The team also includes three collaborators, Nunia Qanatsiaq 

(Dept. of Education), Naullaq Arnaquq (Dept. of Culture, Language, Elders and Youth), and Louis 

McComber (Communications Serpentines) as well as many MA and PhD students, representing the 

next generation of researchers. The project is conducted in close partnership with organizations from 

Nunavut (Nunavut Arctic College, Nunavut Sivuniksavut, Dept. of Education, Dept. of Culture, 

Language, Elders and Youth, QIA, NTI) and from Nunavik (Kativik School Board, Makivik 

Corporation, Saturviit Association, Avataq Cultural Institute), which are interested in developing 

research, training and dissemination activities to foster leadership in the North. A new partners recently 

joined the group: the Musée de la Civilisation (Québec). 

 The project pursues three main objectives:  

1) to gather new knowledge on Inuit leadership and governance from original methods, while 

simultaneously meeting the needs of communities. Since no substantial research has yet been 

conducted in this field, it is necessary to collect empirical data in a multidisciplinary perspective;  

2) to contribute to the training of a young generation of Inuit leaders who wish to link tradition and 
modernity; also to consider how local, acquired knowledge is applied to address contemporary 
issues in Northern communities. This objective is essential, as Nunavut and Nunavik are in dire need 

of a qualified workforce to run the new institutions according to a governance mode adapted to local 

and regional needs;  

3) to nurture an analytical, critical and comparative reflection on Inuit leadership, springing from 

improved interconnection between the expertise of leaders and young Inuit, and those of 

academics who have conducted research on these questions for many years.  

 In order to achieve its objectives, the project proposes activities attached to three complementary 

components: 

1) The production of ten biographies of Inuit leaders, gathered in two series (Nunavut and Nunavik). 

2) The organization of thematic workshops to explore complementary aspects of leadership and 

governance (transformation of authority relationships; Inuit youth; Inuit women; educational leadership; 

community enterprises and social economy). 

3) The organization of research seminars to develop an analytical, critical and comparative reflection 

on Inuit leadership and governance and on the production of biographies. Each component contributes 

to both research and training. Participants will not only collect new data but also create formats and 

contexts for teaching, interacting, analysis and training as well as for the transfer of knowledge. The 

project brings together academics, partners, Inuit and graduate students from Canadian universities with 

the goal of developing a common and comparative reflection on Inuit leadership and governance issues. 

New data is collected in various formats (recorded interviews, videotaped exchanges, student essays, 

etc.), transferred in different ways (biographies in English/Inuktitut, DVDs, teaching materials, 

proceedings, papers in academic journals) and accessible to different audiences (Canadian population, 

Arctic communities, scholars, students, teachers, decision-makers, etc.). 

https://www.cura.leadership.ciera.ulaval.ca/
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