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The plan is the starting point of a collaborative relationship between the RCMP and 
Inuit at the national level to address gaps and priorities in policing, with the goal of 
building transparency and trust. Progress on this workplan will be reported and 
monitored through regular meetings of the two organizations. 

 

Theme Initiative Expected Outcomes 

National Inuit Suicide 
Prevention Strategy 
(NISPS) 

Review data currently available with 
the RCMP related to suicide and 
suicide attempts by Inuit. 

Improved tracking and access to data 
related to suicide and suicide attempts 
by Inuit to better inform the 
implementation of NISPS at a regional 
and national level. 

National Inuit Action 
Plan on Missing and 
Murdered Inuit 
Women, Girls and 
2SLGBTQQIA+ People 

Increase knowledge and strengthen 
partnerships related to the 
circumstances of Inuit trafficking to 
develop and deliver on preventative 
efforts. 

Improved Anti-Human Trafficking 
prevention measures through 
strengthened partnerships and 
increased knowledge around the 
trafficking of Inuit. 

The development and delivery of 
mandatory, ongoing, in-depth 
competency training for members of 
the RCMP who will be working with 
Inuit or Inuit communities. 

Improved effectiveness of police 
services for Inuit and Inuit communities. 

RCMP Divisions to work with Inuit Land 
Claim Organizations to revise 
recruitment and retention strategies 
for Inuit staff members. The RCMP will 
report annually on its progress and 
Inuit representation data. 

Improved recruitment and retention 
strategies to increase and maintain Inuit 
representation within the RCMP. 
 

RCMP to review and revise 
investigative strategies to protect Inuit 
from bias and discrimination. 

Improved effectiveness of RCMP 
response to sexual assault and domestic 
violence in Inuit communities. 

RCMP to address and prevent 
potential bias and discriminatory 
attitudes among RCMP employees 
working in Inuit Nunangat.  
Improve assessment tools that 
determine all RCMP employee 
placement into Inuit communities. 

Reduction in discriminatory events and 
reports. 
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Theme Initiative Expected Outcomes 
National Inuit Action 
Plan on Missing and 
Murdered Inuit 
Women, Girls and 
2SLGBTQQIA+ People 
(Cont’d) 

Nationally, ITK’s President and RCMP 
Commissioner to meet bi-annually to 
ensure progress. 

RCMP Divisions to establish or 
continue bi-lateral meetings with 
regional Inuit Land Claim 
Organizations. Develop Regionally 
specific action plans to meet shared 
objectives.  

Improved trust through bi-lateral 
meetings with regional Inuit Land Claim 
Organizations; bi-annual meeting 
between ITK President and RCMP 
Commissioner. 
 

 RCMP to work towards establishing 
detachments in all Inuit communities, 
with the support of ITK and Public 
Safety Canada. 

RCMP and ITK will collaborate and 
liaise with Public Safety Canada to 
receive updates on the 
establishment/construction of 
detachments, applicable housing, and 
staffing in all Inuit communities. 

Improved policing services to all Inuit 
communities. 

 Improve Inuktut language policies with 
the goal of increasing Inuktut-language 
services in communities. 

Access to Inuktut services in Inuit 
communities.  

 Develop local dispatch service options. Improved accessibility to community-
level RCMP dispatch services. 

Reconciliation RCMP to provide regular updates to 
ITK on progress on the Calls to Action 
and Calls for Justice. 

Regular discussion and progress report 
on the RCMP’s reconciliation actions. 
 


